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Empirical Analysis of Job Selection Behavior of the New Generation of Migrant Workers and Its Influencing Factors

— Based on the Structural Equation Model
PENG Xi, HE Shu-ming, QIN Shi-li

( Chongqing Real Estate College, Chongqing 404100)

Abstract Based on the questionnaire data of the new generation of migrant workers, Structural Equation Model was used to discuss the factors
influencing the job selection behavior of the new generation of migrant workers, as well as the relationship and strength of factors. Results showed
that there was significant subjective consciousness in the job selection behavior of the new generation of migrant workers. External affecting factors

influenced the personal factor in different degrees, and finally affected the job selection through personal factor.
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Table 1 Score of the job selection
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4 L2 25 % VN 4 000( %) ~5 000 4
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BE T AT AL A BRI
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Table 2 Rotating component matrix of the influencing factors of job selection behavior of the new generation of migrant workers

Ji43 Component

¥ A MWNCEES TAEFE R NN ] TAEEME TAERHE TAESE  #lATHh

Code Factor Personal Work cha-  Interpersonal Job Working Working Job selecting
factor racteristics tendency attributes treatment environment behavior

1 XF A O AR R RS2 0.817

2 A C e 1K 0.788

3 A C B2 0.701

4 TP LT AT R 0.690

5 TAEMERE R/ 0.844

6 TAERFIFRN 0.814

7 TAER RN 0.709

8 T AR 0.642

9 FET TAEMZSE 0.895

10 JHACR T AR 0.862

11 NI TAEMZSE 0.787

12 BRI AN 0.789

13 TAESALPERT (AN RS S 5E) 0.769

14 TAESAL A HK T 0.645

15 SIS ESN/Y) 0.615

16 BRI 0.838

17 HFIR - 0.748

18 TAESALY R 0.769

19 T AR 145 F: 0.722

20 JERSLLON 0.761

21 TAESR 0.742




44 %23 # E

FARRK T LAT A B0 B & EESHT

227

2.2 RRIFBWTANEMERSBREXREST TEl—
ARG PR A 1) 46 P T SRR N b AT o 4R
B 12 PR LR A NS B s, 7EIER
PR, G5 A8 D7 e A I e A TR R A7 B R DY 5 20,
T E LSS R Al A W R A AR R X R
BRI AR T A R A5 o 2 LS8 AR H AT 0 S e P 1
AR LI A AR T D ER G A 3R B R KR B
P <0.05 , 75 D 72 M I A 38 28 K A 2 3 H

PRI AR vy A 5 728 1 00 7 R LR 30T H A A 7 7
[ 2 0. 50 ~ 0. 95, 4 [N 845 K T 0. 70 I, 5 b5

HA BRIk s ™ . W3R 3 WTLAE H, N TR T
B4 24 0. 533 T A BAA7 45 UK F- 0. 644 35 0. 70
LIAM , Eob R3] T 0.70 Lh b, 7ELL IR -, X A
RZEHA 5 (CR) HEATHR IR , 45 591 T3 3, W s Bk 4L A 135 i
H0.76 ~0.91, K F 0.50""™ B RUERR T TAERIEN T
FSF- 35 7 Zhh B R 0,441 3, HAB M £E 0. 627 9 ~0.780 9
JEFEI, KT 0.5 B S8 R, 45 B T4 i i 7
VR P <0.05, punl UL, A7 A R A TR 4 B,
UL 75 F A e M e T T VS A, e TS AR () R AR T
R4

£3 BERNDRENRE
Table 3 Internal quality inspection of questionnaire
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code item loading coefficient error reliability extracted
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Table 4 Test results of intervening variable

95% T % X (Al 5F IE 6

95% Al {5 X [W] H 43 1

e ﬁg@;ﬁi& Correction value of 95% confidence interval Percentage of 95% confidence interval
Path method 6 sl i T
Low value High value Low value High value
YNCNGIORSE N ) SRR -0.518 -0.188 -0.524 -0.196
Interpersonal tendency — EIEz25 4 -0.432 -0.139 -0.434 -0.139
job selection behavior BRI -0.259 0.087 -0.253 0.088
TAERr AT A S 0.079 0.407 0. 069 0.389
Working treatment — EIE:25 0.065 0.038 0.053 0.326
job selection behavior BRIV -0.101 0.161 -0.106 0.158
TARGE - #l AT A S 0.092 0.472 0.099 0.478
Working environment— EIE225 0.038 0.320 0.036 0.316
job selection behavior BRI -0.052 0.288 -0.052 0.287
TARRE R AT SRR -0.294 0.035 -0.287 0.045
Work characteristics — [EE 25 dIA -0.245 -0.011 -0.248 -0.012
job selection behavior BRI -0.141 0.131 -0.132 0.142
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Table 5 Regression weights of standardized path( Group number 1-Default model )

ot i e
73
bl Estimated S.E. C.R. P
Standardized path
value

TARE: S — A A ZE Work characteristics — personal factor -0.143 0.057 -2.506 0.012
N Prfifa— 4~ AKX 2 Interpersonal tendency— personal factor -0.321 0.056 -5.699 0. 000
TAERF B4 A ZE Working treatment— personal factor 0.223 0.059 3.805 0.000
TAES -4 AP ZE Working environment—personal factor 0.217 0.066 3.294 0.000
NN ZE PR AT Personal factor— job selection behavior 0.860 0.078 11.063 0. 000

WRYEF 5, 205 4 SRR AR LA T N
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~0.123( —0. 143 x0.860) 1 =0.276( —0.321 x0.860) . M
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Fig. 1 Job selection behavior of the new generation of migrant workers and its structural equation model of influencing factors
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Table 1 Results of communication test Ix
W AL NI
QF Test number Light intensity out of the box Light intensity in the box
DC24Y 1 5 000 6
2 5 000 0
s0 s M

. 3 5 000 1
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Fig.4 Electronic structure of the system
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Fig.5 Normal indoor light intensity

light intensity tester Ix
JEHRJE Light intensity
R —
TestJ number IR AR IR SRR

Light intensity sensor Light intensity tester

180 185
2 213 200
3 201 233
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Fig.6 Light intensity in weak light
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Table 2 Comparison of results obtained by light intensity sensor and
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Fig.7 Light intensity in strong light
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