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The Selection and Policy Response of Migrant Workers’ Skills Training in the Perspective of Inter-generation and Urban Scale

MA Dian-ming, QI Di-ming, LIU Yun-ru (Institute for Economic and Social Development, Quzhou University, Quzhou, Zhejiang 324000 )
Abstract Based on the sample survey of 1 225 migrant workers in different cities in Liaoning Province, the descriptive statistical method was
used to analyze the skills training of migrant workers from the perspective of inter-generation and urban differences. The study found that 71. 67%
of migrant workers were willing to participate in skills training, a new generation of migrant workers than older generation, large urban migrant
workers than small and medium-sized cities migrant workers need higher skills training. Further study of migrant workers on the choice of skills
training content, found that the younger, the higher degree of education, the higher level of professional migrant workers on the selection of skills
training content are more advanced. This paper puts forward some policy suggestions to promote the training of migrant workers from three as-
pects: strengthening the skills training ahead of schedule, implementing the differentiated vocational skill training content system and intensifying

the training support to the enterprise.
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Table 1 Basic features of the sample

b 51 e th7 x5 il
Index Category Proportion // % Index Category Proportion // %
FHE Age = 57.63 Bl Occupation HT/ET. 20.00
H—A 42.37 fRE T 27.02
P Gender U 54.12 FHREL 20.00
% 45.88 TRIMS 23.27
ZHHFLEE Educational level 0~64F 19.96 Sl 9.71
7~9 4 64.33 Fit55 T H SAERLITF 37.71
10 ~ 12 4F 17.71 Accumulative work time 6 ~10 4 26.94
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B e 2.78 Participation in training = 54.29
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Table 2  The frequency of future training of migrant workers %

) BRI AEERI
? Be willing to take Not willing
ype part in training to train

LEREEAS ANl samples 71.67 28.33
Z— U4 R T. Old generation of 60.91 39.09

migrant workers

Br—ICRE T A new generation of 86.32 13.68

migrant workers

Kok Big cit 76.67 23.33
g Cciy

FrEEI T Middle cit 70.02 29.98

y
/INETT Small city 66.57 33.43
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Table 3 Comparison of the characteristics of migrant workers with different training wishes %

SRR F—URRT. 0ld BT A new

All samples generation of migrant workers generation of migrant workers
S|
Project FEERR AEEN TR AEEN SRR AREEN

Be willing Unwilling Be willing Unwilling Be willing Unwilling
to train to train to train to train to train to train

EWS Age 34.47 43.66 — — — —
PE5] Gender 0.53 0.57 0.54 0.58 0.51 0.56
IS8R Marriage 0.63 0.79 0.85 0.84 0.42 0.59
ZHE LR Educational level 8.88 7.71 8.34 7.51 9.39 8.51
2155 TifE] Cumulative working hours 9.44 10. 89 13.26 11.99 5.77 6.61
FE I )5 Training experience 0.52 0.29 0.40 0.25 0.64 0.46
BV Career type 2.85 2.53 2.57 2.43 3.11 2.92
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Table 4 Selection of skills training for migrant workers
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MR Bl % WK Bl % AWK Bl % AWK Bl % AR B % AR B/ %
AR 63 7.18 49 11.40 14 3.13 15 4.08 31 10. 88 17 7.56
Agricultural
technology
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Skill class
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Table 5 Comparison of the characteristics of migrant workers with different training contents %
i i RAEAR Feiek o DS ALk R
Project gricultura Skill class nirepreneuria Etiquette class asie knowledge

technology class class

ERS Age 41.90 34.76 31.13 30.46 33.54
5] Gender 0.62 0.57 0.45 0.10 0.46
15 4R Marriage 0.87 0.64 0.62 0.38 0.51
Z#EFEE Educational level 8.08 8.78 9.10 9.36 9.83
14 TR 9.46 9.59 8.34 7.73 11.39
Cumulative working hours
B2 )5 Training experience . 0.53 0.52 0.51 0.64
HRM 2K Career type 2.17 2.77 3.19 3.36 3.27
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