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Relationship between Social Demand Orientation and Cultivation of Talent’ s Appropriateness in Forestry Specialty in Local Colleges
and Universities—Taking Forestry Specialty of Anhui Agricultural University as an Example

LIU Hua' ,REN Jie'? ,FU Song-ling' et al (1. School of Forestry & Landscape Architecture, Anhui Agricultural University , Hefei , Anhui
230036; 2. Institute of Agricultural Engineering, Anhui Academy of Agricultural Sciences,Hefei, Anhui 230031)

Abstract Taking forestry specialty of Anhui Agricultural University as an example, this paper analyzed the relationship between social demand o-
rientation and talent’ s cultivation in forestry specialty in local colleges and universities , and studied the accordance rate between the results of tal-
ent’s cultivation in forestry specialty and social demands,and analyzed main causes of mismatch and put forward main aims and ways of talent’

s cultivation in forestry specialty to meet the needs of society.
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Table 1 Main restricting factors of talent’s cultivation in forestry spe-

cialty in local colleges and universities
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Fig.1 The cultivation model of talent’s appropriateness in for-

estry speciality
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