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Abstract

Based on the current status of the tobacco grassroots team in Pingdingshan, this article analyzed the existing problems of tobacco

grassroots team, and then put forward some relevant suggestions for strengthening the development of the grass-roots team, such as improving

the talent evaluation system, improving the reward and punishment incentive mechanism, establishing training empowerment mechanism, inno-

vating talent recruitment methods.
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Table 1 Distribution of tobacco grass—roots team post in Pingdingshan

Z<F} Undergraduate course LR} Junior college LRLLLTF Under junior college A1t Total
P UNGE 6 A AT 4 UNUE 6 S A 1A UNGE 6 S A 1A UNE 6 S A 1A
Post Number of PR Number of PRy Number of PRI Number of PRy
Average age Average age Average age Average age
personnel personnel personnel personnel
7% B4 37 Production 17 40 97 46 207 50 321 48
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Fig.1 Post distribution of tobacco grass-roots team in Pingding-
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Fig.2 Academic education distribution of tobacco grass-roots
team in Pingdingshan
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Fig.3 Age of tobacco station master in Pingdingshan
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Fig.5 Distribution of working years of tobacco station master in
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Fig. 6 Distribution of vocational qualification of tobacco station
master in Pingdingshan
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